Best Practice: How to use a
Promotion Score Chart

It is recommended candidates are assessed against the criteria for promotion using a score chart,
to ensure fairness and objectivity, particularly if there is more than one candidate. Information
from the latest Performance Appraisal and Teacher Portfolio should be transferred to the
Promotion Score Card. For a teacher to be eligible for promotion the minimum years of service and

qualifications will always apply.

Download Promotion Score Sheet.


https://hrmanual.tsc.gov.sl/attachments/4

SAMPLE PROMOTION SCORE CHART

Criteria forPromotion | 5 | 4 | 3| 2 | 1 Comments & detailing
1. | Seniarity and =xperience

2. | Records of attendancs & punc-
tuslity

3. | Academic & professional guak-
fimtions

4, | Suco=szful participation in CPD
Recorded in Taacher's Portfolic
5. | Demonstrated managerial and
supersisory skills

6. | Demonstrated knowledges

7. | Demonstrated teaching skills

8. | Engag=ment in extra-curricular
nctivities

9. | Engag=ment with parents &
COMmEmUnity

10. | Adherence to Code of Conduct

11. | Special contribution of eucel-
|ence to teaching profession,
saciety or school

General commenits and rational for promotion:

School Leader: date and signature TsC date and signature

Adagpted from Armstrong, 2005, p. 501
A major breach of Code of Conduct will automatically bar promotion for the next 3 years

rating scale:
5 Qutstanding (distinguished teacher)
4 Highly accomplished
3 Proficient
2 Developing
1 Improvable

NOTE: This is a sample farm based on best practice and may be used by School Leaders, and SMC and
BoG members to assess teachers for promotion.
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